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NPS Correction Plan Timeline

NINNEKAH CORRECTIVE ACTION PLAN TIMELINE 1

July 2021, Title IX C and Title 1X

Department of Education Title IX team.

2. Beginning of the School Year 21-22, administrators attended Title IX Coordinator and

Investigator training with the State Department of Education.

Beginning of the School Year 21-22, designated a Title IX Coordinator with full intention

that the coordinator shail become fully familiac with his/her responsibilities in accordance

with a schedule that shall be set and communicated with the Board. The Coordinator

shall not be the Athietic Director, Superintendent or any similarly situated person.

4. August 2021, Title IX Team Title 1X Sexual

Harassment (OCR Webinar), of Major of the D: ot
Education Title IX Final Rule (www.2.6d.gov), and Responsibilty & Authority of a Title X
Coordinator (Engage.ok.gov]

5. August 2021 inservice for ail staff, Titie IX training presented by the State Department of
Education.

6. August board meeting 2021, Board approved Title IX Team members (coordinator,
investigator, and district final decision maker).

7. August board meeting 2021 revised and updated the board policy FB-Sexual
Harassment of Students.

8. August 2021, staff reviewed Title IX policy and Team member contacts. As well as how

meeting with the State

»

to file a report.
9. September 2021, ail staff completed Global Compliance Network Training, an Title
IX. Child Abuse, Sexual Suicide

10. September 2021, Title IX Coordinator attended Title IX Training at Alex Pubh-: Sdmoh
presented by the State Department of Education.

11. September 2021, Title IX Team created Titie IX posters with updated contact information
and posted across campus and updated the school website.

12. September 2021, Title IX Team addressed the Board about upcoming training and
programs to be implemented 1o ensure staff and student knowledge of Title IX coverage

13. September 2021, Interim Board and Title IX
C the O State Board of Education of revised policies of
Ninnekah School District. 'g the State and State Board Members.

coples of updated board policy, posted information of Title IX Team members and
contact information, updated handbooks to include Titie IX Team contact information, as
well as training that had been conducted for all Ninnekah Staff.
14. October 2021, MmmdunRomm-mwwm;PK4m- part of the
required sexual and 1o file
noompl-mlovnom staff of complaint. ROARu-quoo appropriate program geared

NINNEKAH CORRECTIVE ACTION PLAN TIMELINE 3
30. April 2022, deveiopment of New Hire Packets for new employees concerning Title 1X
policy and procedures for the 2022-2023 school year. Development of a student friendly
powerpoint presentation to educate students of Title IX and procedures to ensure
Students are aware of their rights and steps if needed to file a compiaint.
31. April 2022, development of student age appropriate pamphiets with Title IX updates and
will be across the district, on the school website as
well as distributed to all students and parents during open house and back 1o school
nights at the beginning of the 2022-2023 school year
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27.

28.

NINNEKAH CORRECTIVE ACTION PLAN TIMELINE
toward body awareness and identification of trusted adults for younger students.
Information was presented by the CARE Center of Okishoma City.

- October 2021, Title IX Team Members and Eiementary Teachers attended professional

over and
Center of Okiahoma City.

of Child Abuse presented by the CARE

. November 2021, Interim Superintendent and Title IX Team members received and

began mng the first qum report due to the Okiahoma State Department of

. November 2021 ZooMm oo«hrem with Okiahoma State Department of Education

about future training for district and middle school & high school students concerning

Title IX Sexual D-u set for D 17, 2021 for district staff training.
. D 2021, for the district to provide more social
munouon.lwppoﬂ bfu\mnumd to on sight when

D.e-mbor 2021, First quarterly report due to the Oklahoma State Board of Education

. December 2021, implementation of the STOP IT program, anonymous r

eporting

program that provides support for students when needed in areas covered by Title IX.
Program will be installed on all student chromebooks, available on the website, and
poster information placed in various locations across the campus. The program will
provide monthly data for the district to analyze.
December 2021, monthly board agenda item for the Title IX compliance report to be
given by the Title IX Team. Development of student advisory council to gain student
feedback and input for district issues such as Title IX compliance.
December 2021, District Training with the State Department of Education in regards to
Title IX and Suddath, MPH) will schedule future dates for
student sessions.
December 2021, OSSBA Training for Ninnekah Board Members covering Title IX
Requirements (December 18, 2021).
January 2022, Title IX monthly emails 1o staff and student newsletter providing
information of Title IX updates.
January 2022, updating board policy of Abuse, neglect, exploitation and trafficking,
sexual . and federal Title 1X
Coordinator job description, and Title IX Team members role and responsibilities.
January 2022, revising school website with updated board policies, training, and Title 1X
investigation steps.

y 2022, State D of for
Middie School and High School Students during Teen Dating Violence Awareness Month
and discuss Title IX updates.
March 2022, Community and staff training on recognizing and reporting abuse, and
neglect. Provided by the CARE Center of Oklahoma City.
March 2022, community survey to provide the district feedback on the implementation of
Title IX procedures, district training, access to contact information and complaint forms.
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NINNEKAH PUBLIC SCHOOLS // SCHOOL SAFETY & MENTAL HEALTH / TITLE IX

Title IX

Report and stop Bullying, Sexual Harassment, Discrimination or other unsafe behaviors

e STOPit Parent Letter
e STOPIt Information

* Report Incident
STOPit Parent Letter

e STOPIt Parent Letter
Reporting Abuse

e Child Abuse Hotline Poster

e Title IX Contact Poster

* ROAR Poster

* NPS Student Reporting Form

Title IX Policies

e Title IX Ninnekah Board Policy on Sexual Harassment of Student
* Ninnekah Sexual Harassment Policy - Employees

* Abuse, Neglect, Exploitation and Trafficking Policy.

* Federal Programs Complaint Resolution Policy.
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Ninnekah Public Schools

B VAIN MENU  ENGLISH
Home of the Owls

Title IX Policies

Title IX Ninnekah Board Policy on Sexual Harassment of Students
Ninnekah Sexual Harassment Policy - Employees
Abuse, Neglect, Exploitation and Trafficking Policy.

* Federal Programs Complaint Resolution Policy
* |nvestigation Report on the Administration of Federal Program Activities
*N rrectiv i lan

NPS Corrective Action Plan Timeline (revised 3/2022)

Title IX Resources & Information

e Title IX Contact Poster

e Title IX Professional Development (revised 3/23/2022)
e Title IX ppt

* Roles and Responsibilities
e Title IX Investigation Steps
e STOPIt Parent Video

* STOPIt Parent FAQ

Title IX Student Information

* Ninnekah Student Newsletter

e STOPIt for Students Flyer

® STOPIt Student Video

® 9 Things to Know About Title IX
* NPS Student Reporting_ Form




NPS School Policies and Procedures
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SEXUAL HARASSMENT OF STUDENTS (Cont.)




Title IX Team
Ninnekah Public Schools

Regina Jones- Title IX Coordinator
Elementary Principal

Trevor Lee- Title IX Investigator
HS Teacher

Deborah Fulton- Title IX Decision Maker
Elementary Teacher

Robyn Morse- Title IX District Appeal
Interim Superintendent



Ninnekah Public Schools
Title IX Professional Development
*Ninnekah School Board Training-OSSBA
*Ninnekah Title IX Team-OK State Dept of
Educ. & OSSBA
*Ninnekah Staff-GCN Training, State Dept
of Educ. & the CARE Center
*Ninnekah Students-OK State Dept of
Educ. & Ninnekah Title IX Team



Ninnekah Public Schools
Title IX Investigation Steps

TITLE IX INVESTIGATION STEPS

O Actual Notice: if any employee of the district has notice of conduct that ma,

O viclate Title IX's prohibition against sexual harassment, report it to the Title IX
coordinator and buiding prncipal

Anitial Tile 1X contacts the
(... the individual alleged to be the victim of harassment) and
O a. offers supportive measures, and
O b. Explains how 1o file a formal complaint
O ¢ Document what supportive measures were taken or denial of supportive
measures by parents.
Law Deot. of Refarral; Does the aliegation require
O a taw enforcement, DHS referral and/or State Department of Education report?

submitted by the comolainant or the Title IX Coordinator? If no formal complaint,
proceed under a different aspect of the student code of conduct. (The Title IX
coordinator may proceed with filing the formal complaint )

The Title 1X C:
measures are necessary for both parties.

urtsdictional Determination: Determine whether the district has jurisdiction over the
subject matter, the peocple, and the place, event or activity at which the conduct allegedly
occurred.

2 1f the district has jurisdiction, assign an employee 1o investigate

the Allegations.

Jintermal Resolution: f the distrct ofiers an informal resokution process. determing
Whether it is appropriate in the matter being investigated. (Informal resolution
appropriate if the respondent is an empioyee of the district.)

Provide written notice to parties that meets the requirements of 34
C.FR. 106.45(bX2).

Emergency Removal; Before an emergency removal, the district must perform an
Indidualzed rigk analysis, determine that an immedials Swoat 1 the heath or safoty of
students or employees justifies remaval, and provide the respondent with notice and an
opportunity to chalienge the decision immaediately following removal.

Provide notice of intorviews that provides the date, time. place,
and Purpose.

The decision-maker.

and that may

Intorview the
have relovant information 1o contribute.

£Obtskn ey eiidance tist wht help the Glskict meke @ detersinetion (+.0- taxt
messages, emails, social media pos medical c.)
Tl eivouid oghn shkor moioe of e poeelbl Comduct and contimes throughout
the Investigation.

Qoportunity to Ingpect: Prior 1o completion of the investigatory report, provide all
evidence directly related to the allegation(s) to both partios and their advisors in
electronic or hard copy format, and aliow both parties ten (10) days to provide a written
response. These responses must be considered before finalizing the investgatory
report.
Report; Write a report that contains all relevant evidence and analyzes the issues under
investigation. Witness statements, interview notes and other evidence shoukd be
attached as exhibits.

he report must be submitted to the parties and their

) Submit Report to Parties:
advisors, and they must be given at least ten (10) days to review and provide written

responses. Review the responses and determine whether any aspect of the responses
should be added to the report

: The final report must be submitied to

Live Hearing (optional): Determine whether a live hearing should be held.

With or without a live hearing, the decision maker must ask each
party and any witnesses any relevant questions and follow-up questions, including that
sos

Quicome Letter: Send a written notice of the determination, that complies with 34
C.FR. 106.45(b)7). pegin parties.

Ensure that the parties are aware of their rights to appeal the final
determination. If an appeal is filed, follow the steps in district policy.




ROAR! Program
Ninnekah Elementary School
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Ninnekah Public Schools
Stoplt! Program Anonymous Reporting Tool

STOPIT APP ; 7
Access Code for Ninnekah Maklng a Report: Tltle lx

Schools: Report Anonymously on Issues Covered
npsowis1 Stopit App Sex Discrimination
Anonymous Reporting Tool

Program Equity

NOtify member Of Title IX Team Recruitment, Admissions and Access
Contact Parents or a Trusted Pregnancy

Athletics & Extra Curriculars
Adult Employment, Recruitment & Hiring

C Access & Offering
Contact Teacher or Counselor B ik

Sex, Gender, Gender Identity

d Contact Administration Sexual Harassment
Fill out a Student Report Form SexualAssault

Sexual Misconduct

Available in building offices Bullying and Cyberbullying

Sexual Violence

or SChOOI WebSite Sexual Intimidation
ninnekah.k12.ok.us Dating Violence

Sexual Exploitation
Retaliation




Posters




Community Shared Information
Including presentation covering, recognizing and reporting abuse
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WHAT IS TITLE [X?

No sex discrimination. No sexual assault. Period.

O S——
TITLE IX TEAM
Regina Jones, Elementary Principal (405) 2220420
Tite IX Coordinator o ekah k12 ok
e in Okaboma who has reason to believethata chd . R S
T b itk e iy Alparents an e hallenged whie ot with 3 elby Fulks, Middle Schaol Teacher
’ . tle X Investigator
abusad or neglected s required by law to promptly make 2 report. their il in public. especilly when the cild o
" istied, bungry, confined o bored. We can
Aperson lessen parents stress by doing the following: lementary Teacher
who repotssuspected abusein“good faith" s imenune from y andsuppotive, A geste cision
iminal od o abity. sl angoaloog wa.
1 with the parent or child.

It nt easy, s 7 remember when my
ids were toddiers, too” Think about how

I you suspect neglect, following.
s s « sphel et e you o wantto e eatednasmar

Contact the Okdahoma Child Abuse Hotiine 1.800.522.3511.

the child a9 —_
3 the parent by offering belp.
Examples ndude offering toreada book
ina walting oom o poviding an extra
setofhands at the supemarket.

WONDERING WHAT CAN YOU DO

TO HELP PREVENT ABUSE?

Contact the Family Support & Prevention Service

fspshealthokgovor 52717611 narent ﬁ

H




New Administration starting June 1, 2022
Superintendent Dr. Ashley Davis

Professional Development for Title IX will be part of yearly trainings for
Ninnekah Public School District.

Student awareness of Title IX and training on how to make a report will be
incorporated into each year.

Ninnekah Public Schools is working closely with OSSBA in regards to Title IX.

Policy and Procedures will be updated as needed.



